New York State Education Department

Local Assistance Plan (LAP)
Diagnostic Self-Review Document and Report Template

Besaer
[ U
iy

Name of Principal: Diane Ellsworth
Name/Number of School: Onondaga Nation School/ 420807040002
School Address: Route 11A Nedrow, New York 13120
School Telephone Number: 1-315-469-6991
Principal’s Direct Phone Number: NA
1
Principal’s E-Mail: dellsworth@lafayetteschools.org
District Telephone Number: 1-315-677-9728
1
Superintendent'’s Direct Phone Number: | NA
Superintendent’s E-Mail: ptigh@Iafayetteschools.org
Reason for LAP Designation: Combine Math and ELA Assessment Scores for Economically Disadvantage Students did not need
NYS Target
Website Link for Published Report: Lafayetteschools.org
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School Principal’s Signature J(. WW 'wﬁg_y Date “ ‘I 01 _&

I certify that the information provided above and in the attached documents is true and accurate to the best of my knowledge. | understand that the
accountability status determination reported in the Information Reporting Services (IRS) portai/nySTART is officiai and that the district and its school
must meet ali federal and State requirements pertaining to such accountability designations and expected student performance improvements.

| further certify that | have reviewed the Diagnostic Seif-Review Document and met with the school leadership to discuss and revise the rubric ratings as
appropriate and that | concur that the ratings provided in the rubric are an accurate assessment of the school’s current performance in relation to the
tenets.

Superintendent’s Signature M T /\" Date I\ 1 U "‘-9‘3

For New York City schools, the C mmunlty School Distrkt Superintendent must sign the self-assessment,

A Massage to Schaol/District Leaders:

The purpose of the New York State Education Bapartment (NYSED) schaal review!Is tmprov_ldc.lll New York State {NYS) stakeholders aurrently Invaived in schooliand/or
district avaluation cogent messages around schaol improvement and highly effective educational practices. our‘thlnklnsls ‘thatthe more the NYS educational community
{engages In common practices and uses cammon| language to evaluate! and desoribe effective schools, the 1 more nadllv we, as/an educational community, will be able to
provide high-quality seats to ali students In our state,



Guidance

The Diagnostic Self-Review Dacument provides an opportunity for the school, with the assistance of the district, to assess
it's current level of performance in regard to the school leadership, teacher practices and decisions, curriculum
development and support, student social and emotional developmental health, and family and community engagement.
Schools should use the self-review as an opportunity to identify actions to be taken to improve student academic results
for the identified subgroup(s), describe the district resources to be used to implement the actions identified, and describe
the professional development activities planned to support the implementation of the actions to improve student
academic resuits.

The Diagnostic Self-Review Document and Report Template must be approved by the district’s Board of Education (for
New York City (NYC) schools, it must be approved by the Chancellor) and posted to the district’s website by Friday,
November 22, 2013, as well as kept on file at both the school and the district offices.

Completing This Form

v Before completing this form, please examine the rubric, and discuss the tenets and the statements of practice
with the district representative who will be assisting you in completing, reviewing and approving your LAP Self-
Assessment. As the rubric used for the Diagnostic Self-Review is the same one as used for Diagnostic Review for
School and District Effectiveness (DTSDE} conducted in Focus Districts, the DTSDE website
(http://www.p12.nysed.gov/accountability/diagnostic-tool-institute/home.html) contains helpful information
about the rubric.

v In collaboration with your school leadership team and your district representatives, complete the Self-Review by
identifying the strategies and practices you either are planning to implement or have implemented that meet the
needs of your school, as identified by the assessment.

v Pay particular attention to the performance of the subgroups that caused the school to be identified as
requiring a Local Assistance Plan (LAP).
Use evaluative language and connect how the strategies and practices have or will impact teaching and
learning.
Make sure the activities proposed reflect a new and robust direction or a continuation of practices that
are showing evidence-based positive results in closing the achievement gap(s).

v Be concise and clear when describing the evidence that supports your ratings.

v Provide information in the plan that addresses the “who, what, when, and why” of the strategies chosen to meet
the needs of the school.

v Please Note: The designation of a school as a LAP means that a school has areas that need improvement,
particularly as they relate to the subgroup(s) of students who are failing to make academic gains. These areas
should be refiected in the ratings, evidence and action plans outlined in this assessment.

v Before the completed Self-Review Document and Report Template are submitted to the Board of Education (for
NYC, the Chancellor) for approval, the school superintendent must meet with the school leadership to discuss and
revise the rubric ratings as appropriate.

A successfully completed Self-Review provides an accurate picture of your school and its needs and describes the actions
you and the district will take to address these needs. The evidence and plans for improvement described in the document

will closely align to the expectations put forth in the rubric, therefore aligning the plan to the optimal conditions for school
effectiveness.

If you have any questions regarding completion of the Local Assistance Plan Self Assessment, please send an email to
accountinfo@mail.nysed.gov.




Grade Prek-8 Total Titie1 0% Attendance
Configuration Enrollment % | Population Rate fambel i
Free Lunch Reduced Student Limited English | Students with
% | Lnch * Sustalnablllty % Proficient 0% | Disabilities B 3% N
. it dr/Glassas
#Transitional Bliingual 0 #Dual Language #Self Contained Engllsh as a Second Language 0
I Types ant Humblr of Spadial Educapien Glasses 1
| #Special Classes 1 #Consultant Teachln; | #Intggrated Collaboratlve Teachln; 0
# Resource Room S [ ;;.;._._;5 " N I
 #VisualArts |0 | #Music 0 | #Drama # Forelgn Language | 1/10 #Dance 0  CTE  #0 ]
i 25 e
American Blackor | Hispanic Asian or Natlve [ [ T '
indian or 100 % African 5% e I 0% Hawallan/Other 0% White | 0% | e 0% [
Alaska Native American Pacific islander | | |
Personnel
Years Principal | six (6) #of Assistant | 0 # of Deans 0 | #of Counselors/ One (1)
Assigned to School Principals ' | Soclal Workers |
% of Teachers with No .07 % Teaching 0 % Teaching with Fewer | .14 | Average Teacher 13 i
Valid Teaching Certificate Out of Than 3 Yrs. of Exp. Absences |
Certification | i, [
Overall Accountahility Status il
ELA Waiting for | Mathematics | waiting for Science Waiting for 4 Year
Performance SED Performance SED Performance at SED Graduation Rate 0 [
atlevels 3 & 4 | clarification | atievels3 &4 | clarification leveils 3 & 4 clarification (HS Only) |
= Credit Accumulation (High Schaol Only) 1 0 ]
% of 17 yr. % of 2™ yr. d
students who 0 students who 0 %\::\2 e;':;‘:t:gg:ts 0 6 Year 0
earned 10+ earned 10+ Graduation Rate
~ credits ~ credits N | St ol a Ry | I
Reason for LAP!(Indicate under the Gategory)
Achjevement Gap (AG), Cut:Point (GP), and/or Did Not Maet Adequate Yearly Progress (AYP)
ELA Mathematlics Sclence Graduation Rate | Subgroup E
ce cp American indian or Alaska Native i
A L [ B 2 Hispanic or Latino i[5
I 5 White e el
Students with Disabiliities §
cp cp i Economicaily Disadvantaged hd

Biack or African American

Asian or Native Hawalian/Other Pacific islander

Multi-raclai

Limited English Proficient




Rate each practice with an H, E, D, or | in the space provided. Before assigning a rating of Effective or Highly Effective to a Statement of Practice, the
school should pay particular attention to how the statement of practice is related to the performance of the subgroup(s) of students whe caused the
school to be identified as requiring a LAP. When providing a response to a Statement of Practice that Is Effective, Developing, or Ineffective, the
school should specify whether actions will be targeted to the subgroup(s) of students who caused the school’s identification or be part of a whole
school transformation or turnaround strategy.

Tenet 2 - School Leader Practices and Declsions: Visionary leaders create a school community and cuiture that iead to success, well-being and
high academic outcomes for all students via systems of continuous and sustainable school improvement. -
Statement of Practice 2.2: 1
Rating | Leaders ensure an articulated vision, understood and shared across the community, with a shared sense of urgency about achieving
school-wide goals aligned with the vision as outlined in the School Comprehensive Educational Pian (SCEP).
a) The school community shares and promotes a distinctive and robust vision for student achievementand |
well-being based on data and hoids itself accountabie for working as a community to reailze this vision as
outlined in its SCEP and other school improvement documents.
O Highly Effective b) The vision Is created and enthusiastically supported by staff, families and students such that it is
uniformly seen, heard and known across the community.
c) The schoo! community develops and works toward specific, measurabie, ambitious, results oriented and
timely goals that reflect urgent priorities and ensure the reaiization of the vislon. _\
a) The school community shares a vision concerning student achievement and well-being and for how they
want to work as a community to reaiize this vision as outlined in the SCEP and other school improvement |
documents and data.
X [Effective b) The vision is created by a select group of staff and families and is supported by the school community
such that it Is uniformly seen, heard and known across the community.
| c) The school community develops and works toward specific, measurable, ambitious, results oriented and
i, ] | timely goals that refiect priorities that are aligned with the vision. !
i a) The school community has a vislon for student achievement and weil-being and is in the process of
| developing shared ownership and ways to incorporate findings from the school’s data.
b) The vision created is gaining more support with the staff, famliies and students across the community.
c) The school community Is developing and working toward specific, measurabie, ambitious, results
oriented and timely goals; these goals are not priorities aligned to the vision.
a) The school community has a vision, butitis misaligned to student achievement and well- belng basedon |
the schooi’s data.
O b % b) The vision is unknown, not commoniy understood and/or has not been shared with the staff, families

theffective

and students across the community.

. c) The school community does not develop and work toward goals, or, if the community is working toward
goals, they are not specific, measurable, ambitious, resuits oriented and timely.

O Davelaping

X] Classroom Observations — # Visited: _ 12 Documents Reviewed:
Please indlcate the evidence used | [ ] Interviews with Students — #:
to/determine the rating. [] Interviews with Support Staff — #: -
Ghek all that apply. [[] Interviews with Teachers - #: — ———————1|
[ interviews with Parents/Guardians — #: [’ B o
Rt 10 X other: : E—

i [ If the SOP : ratmg ]; s Effective, Developing or Ineffective, ‘please provide a response in the areas below.
Actlons In this area to be tdken to | Staff developed two (2) goals to assist with building goal and vision

Imprave the |dentifled Staff was provided with building vision and goal to increase student achievement by 5-10%
subgroup(s) student performance | Data on Native American graduation rates reviewed i
levels. Comparisons made to other Native American schools !

Describe the distriet resourgesto | Director of Curriculum and Instruction ) '
be used to implement the actlons | Teacher Curriculum Leaders

in this area to/improve the Implementation of New Math Series

identified subgroup(s) student Afterschool Program and Tutoring

performance ievels. Partnership with SUNY Colleges, LeMoye, and Syracuse University for Professional Development
Implementation of one-on-one computer technology

Describe the professional Professional development is embedded into faculty meetings

development activities planned Professional development Fridays
to support the implementation of | Superintendent’s Day
the actlons in this area. Summer Curriculum work




Statement of Practice 2.
Ratihg

Leaders effectively use evidence-based systems to examine and improve individual and schooi-wide practices in the criticai areas
(student achievement, curriculum & teacher practices; leadership development; community/family engagement; and student sociai
and emotlonal developmental health) that make progress toward mission-criticai goals.

3:

Highly Etfective

a) The school ieader models exceilence in the creation and use of systems that are dynamic, adaptive

and interconnected and lead to the collection and analysis of outcomes that wiii guide a cycie of
continuous improvement and action.

b) The schooli leader espouses and supports practices in ail areas that impact a school and student
progress and achievement that are self-generative, which include virtuous feedback loops and exampies
of best practices that lead to sustained high performance.

c) The schoo! leader creates—and, where appropriate, collaborates with staff and famiiies to explicitly
communicate— pertinent school goais that are timely, transparent and widely avallable to all
stakeholiders and used by them to improve the quality of student life.

Effective

a) The school leader encourages the staff to use systems that are dynamic, adaptive, interconnected and

| lead to the coliection and analysis of outcomes.

b) The school ieader espouses and supports practices In areas that impact a school and student progress
and achievement, which include feedback loops and examples of best practices connected to student
achlevement.

c) The school leader communicates pertinent school goals that are timely, transparent and widely
availabie to all stakeholiders.

Bevsaloping

e

a) The school leader encourages the staff to use systems that lead to the collection and analysis of
outcomes.

b) The school leader expects staff to use best practices related to schoo! and student progress and
achievement.

c) The school leader is working on developing school goals and putting steps into piace to communicate
them to ali stakehoiders.

Ineffective

Fa) The school ieader does not encourage the staff to use systems that lead to the collection and analysis
of outcomes.

b) The schooli ieader expects the staff to use best practices, but has not ciearly articulated what and how
those practices are; nor has the leader provided space for the staff to identify the best practices.

c) Creating school goals is not a priority, or the school leader has not communicated the goals to the
stakehoiders.

determine the rating.

Please indicate the evidence used to

ECIassroom Observations — # Visited:
[ interviews with Students — #:
[ Interviews with Support Staff — #:

|| Documents Reviewed:

Check all that apply. E] Interviews with Teachers — #: 1
E] Interviews with Parents/Guardians — #: L !
A X other: —
If the SOP rating s Effective, Developing or Ineffective, please provide a response in the areas below.

Actions in this area to be taken to
improve the identifled subgroup(s)
student perfermance leveis.

Implementation of Learning Centers PreK-6
K-2 Piloting the Reading Wonders Program
Staff using StoryMan Program

Cross —curricular meetings

Student CARE meetings

Partnership with Colieges

Afterschool Program

| Describe the distrlet resources to be
used'to implement the actions in
this area to improve the identified
subgroup(s) student performance
levels.

Desaribe the professional
development agtivities planned to
support the implementation of the
actions in this area.

Director of Curriculum and Instruction
Teacher Curriculum Leaders

Director Of Special Education

OCM BOCES

-

BOCES Workshops

Professional development is embedded into faculty meetings
Professional development Fridays

Superintendent’s Day

New Teacher Orientation

Cultural Orientation




Rating

Statement of Practice 2.4: Leaders make strategic decisions to organize resources concerning human, programmatic and fiscal
capital so that school improvement and student goals are achieved.

Highly Etfective

a) The school leader models excellence in the creation and use of systems that are dynamic, adaptive 1
and interconnected and lead to the coliection and analysis of outcomes that wili guide a cycle of
continuous improvement and action.

b) The schooi leader espouses and supports practices in all areas that impact a school and student
progress and achievement that are seif-generative, which inciude virtuous feedback loops and examples
of best practices that lead to sustained high performance.

¢) The school ieader creates—and, where appropriate, collaborates with staff and families to expiicitly
communicate—pertinent school goals that are timely, transparent and widely available to all
stakeholders and used by them to improve the quality of student life.

[Effective

| a) The school leader encourages the staff to use systems that are dynamic, adaptive, interconnected and

| achievement.

lead to the collection and analysis of outcomes.
b) The school ieader espouses and supports practices in areas that impact a school and student progress
and achievement, which include feedback ioops and examples of best practices connected to student

¢) The school ieader communicates pertinent school goals that are timely, transparent and widely
avallabie to ali stakeholders.

Devejaping

| a) The school leader encourages the staff to use systems that lead to the collection and analysis of

| b) The school leader expects staff to use best practices related to school and student progress and

outcomes.

achlevement.

c) The school leader is working on developing school goals and putting steps into place to communicate
them to ali stakeholders.

ineffective

| those practices are; nor has the leader provided space for the staff to identify the best practices.

a) The school leader does not encourage the staff to use systems that lead to the collection and analysis
of outcomes.

b) The school leader expects the staff to use best practices, but has not clearly articuiated what and how

c) Creating schooi goals is not a priority, or the school leader has not communicated the goals to the
stakeholders. e ok |

Please indlcate the evidence used to
determine the rating.
Check dll that apply.

(X classroom Observations — # Visited: ] bocuments Reviewed:
[ Interviews with Students — #:

[ Interviews with Support Staff — #:

[J Interviews with Teachers — #:

] interviews with Parents/Guardians — #:

& Other:

| If.the SOP rating s Effective, Developing or Ineffective, please provide a response in the areas below.

Aatlons In this area to be taken to
Improve the identified subgroup(s)
student performance levels.

e

Implementation of Learning Centers PreK-6
K-2 Piloting the Reading Wonders Program
Staff using StoryMan Program

Cross —curricular meetings |
Student CARE meetings

Describe the district resouraes to be
used to implement the actionsin
this area to Improve the identified

Director of Curriculum and Instruction
Teacher Curriculum Leaders
Director Of Special Education

development actlvities planned to
support the implementation of the
actions in this area.

: OCM BOCES
:\?:I:mp (s) student performance Technology Committee
: SIT Committee
ey e Building Representatives Meetings B ]
Deseribe the professional BOCES Workshops

Professional development is embedded into faculty meetings
Professional development Fridays
Superintendent’s Day




Statement of Practlce 2.5:
Rating

The school leader has a fully functional system in piace to conduct targeted and frequent observations; track progress of teacher
practices based on student data, feedback and professional development opportunities; and hoid administrators and staff
accountable for continuous improvement.

Highly Effective |

| a) The schoo! leader and other schoo! administrators have developed énd_lrh_ﬁlér_nented an explicitand

b) The school leader and other school administrators strategically use student data over time, feedback

| c) The school leader conducts periodic check-ins of other school administrators (especialiy administrators
| supervising subgroups of students who are experiencing achievement and developmental iags, i.e.,

widely communicated system for frequently observing targeted teacher practices throughout the school
year that result in relevant feedback and individualized teacher improvement plans.

from formal and informal observations, and professional development opportunities connected to

improvement pians and conversations to assess and adjust supports provided to teachers and other staff
members.

speclal education and Engiish language learner supervisors) and staff members that lead to a clear
understanding of the next steps, aligned to their improvement plan, that are necessary to be able to |
yleld a positive year-end evaluation rating.

Effactive

| informal observations, and professional development opportunities connected to improvement plans
' and conversations to provide supports to teachers and other staff members.

|| speclal education and English language learner supervisors) and staff members that iead to an

| a) The school leader and other school administrators have developed a?ld'ifnblemented a system for _1

frequently observing targeted teacher practices throughout the school year that result in relevant
feedback and teacher improvement plans.

b) The school ieader and other schooi administrators use student data, feedback from formai and
c) The school leader conducts periodic check-Ins of other schooi administrators (especially administrators I
supervising subgroups of students whao are experiencing achievement and developmental iags, i.e.,

understanding of the next steps that are necessary to be able to yleid a positive year-end evaiuation
Tt e e M s e}

DDeveloping

| check-ins to improvement steps necessary to yleid a positive year-end evaluation rating.

a) The school leader and other school administrators are planning to develop a system for frequentiy
observing teachers that will resuit in reievant feedback and teacher improvement pians.

b) The school leader and other school administrators use feedback from formal and informal
observations to provide supports to teachers and other staff members.

c) The school ieader conducts check-ins of specific staff members, but does not align the findings of the

Ineffactjve

| a) The school leader and other school administrators have no formal plans for frequently observing

| ¢) The school ieader does not conduct perlodic check-ins of staff and administrators, and the steps

teachers, do not have teacher improvement plans or conversations about teacher improvement plans
are not prioritized.

b) The school leader and other school administrators do not connect information about student data or
former feedback to the development of supports provided to teachers and other staff members.

|
e o Ty e

necessary for poslitive year-end evaluation ratings are not known or communicated.

Please indicate the evidence used to
determine the rating.
Gheck all that apply.

Classroom Observations - # Visited: [T7 oocuments Reviewed:
Interviews with Students — #: (
Interviews with Support Staff-#: _
Interviews with Teachers — #:

Interviews with Parents/Guardians — #:
Other:

!

+

Coegd

=== - — -

If the SOP rating is Effective, Developing or Ineffective, please provide a response In the areas below.

Actions In this areaito be taken to
improve the identified subgroup(s)
student performance levels.

Building Principal and Teachers collaborates with Director of Curriculum and Instruction, Teacher
Curriculum Leaders and Director of Special Education

Building Principal attends building grade level and district grade level meetings

Observations and Classroom Visitations

Desaribe the district resourges to be
used to implement the actlons in
this area to improve the identifled
subgroup(s) student performance
levels.

Director of Curriculum and instruction
Teacher Curriculum Leaders
Director Of Special Education

Technology Committee
Administrative Team shares best practices
OCM BOCES

Describe the professional
development activities planned to
support the implementation of the
actions in this area.

BOCES Workshops

Professional development is embedded into faculty meetings
Professional development Fridays

Superintendent’s Day
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| Statement of Practice 3.2:
The school|leader. and staff support and facilitate the quality Implementation of rigorous ahd coherent curricula appropriately
aligned to the Common Core Learning Standards (CCLS) in|Pre/K-12.

Highly Effective

a) The school leader and staff provide consistent, systematic, and timely individualized and group

| professionai development support to all teachers across grades and subjects to ensure that pertinent
decisions are made about the delivery of the curricuia.

| b) The school ieader fosters a culture where teachers ensure that the impiemented CCLS curricula are
dynamic and address what students need to know in order for the schooi-wide goals to be achieved.

c) The school uses cohesive and comprehensive curricula that include clear, descriptive units of studies
appropriately aligned to the CCLS and consider what students need to know across ali grades to become
college and career ready.

Effective

| a) The school leader and staff provide consistent and systematic support to ali teachers across grades

| appropriately aligned to standards and consider what students need to know across all grades,

and subjects appropriately aligned to rigorous and coherent CCLS curricula.

b) The school ieader and teachers work to ensure that the implemented curricula are appropriately
aligned to the CCLS.

¢) The school uses cohesive and comprehensive curricula that inciude clear, descriptive units of studies

[Develaping

| c) The school uses curricula that consider standards and what students need to know.

a) The school leader and staff provide curriculum support that does not target the expectations set forth
In the CCLS.

b) The school leader and staff use of curricula focuses on standards that are not CCLS-appropriately
aligned.

] Ineffactive

a) The school leader and staff do not provide curricuium support to teachers. oy 2

b) The school ieader and staff use of curricula are static and are not appropriately aligned to standards.
¢) The schooli has pians for teaching students that are not aligned to any standards.

Please indlcate the evidence used to
determine the rating,
Check all that apply.

Classroom Observations — # Visited: Documents Reviewed:
[] interviews with Students — #:

[] Interviews with Support Staff — #:

[] Interviews with Teachers — #:

[ ] Interviews with Parents/Guardians — #:

Other:

if the SOP rating |s Effective, Developing or Ineffective, please provide a response ijn the areas below.

Actlons in thisiarea to be takenito
improve the Identified subgroup(s)
student performance levals.

b - = —

Implementation of My Math Curriculum
Adapt/adopt NYS ELA Modules Grades 3-8
Piloting WONDERS ELA/Reading Program
Implementation of Full Day PreK

Common Core Curriculum advanced throughout district

Deserlbe the distriat resourees to be
used to implement the actlons in
this areajto improve the identified
subgroup(s) student performance
levels.

Director of Curriculum and Instruction
Teacher Curriculum Leaders

Director Of Special Education

OCM BOCES

Technology Committee

Consistent research regarding successful education strategies for Native American students
Continued cultural awareness throughout district

Partnership with Colleges
Afterschool Program

Desaribe the professional
development activities planned'to
support the impiementation of the
actions In this area.

BOCES Workshops

Professional development is embedded into faculty meetings
Professional development Fridays

Superintendent’s Day

Tralning provided by McGraw Hill for MyMath and WONDERS




Statement of Practice 3.3:
Rating

Teachers ensure;that unit.and/lesson plans that are appropriately aligned to the CCLS eoherent curriculum|introduee complex
| materlals that stimulate higher-order thinking and bulld deep conceptual understanding and knowledge around specific cantent.

Highly Effective

a) Teachers are supported so that their instructional expertise is developed and nurtured during regularly
scheduled grade-level meetings, which are guided by targeted agendas based on student and school data

| to ensure that all unit plans across their grade/subject are appropriately aligned to the CCLS coherent

curriculum and meet students’ needs.

b) Teachers use pacing calendars and unit plans across ail grades, content areas and classes that expose
students to a progression of sequenced and scaffolded complex materials appropriately aligned to the
CCLS that meet the learning needs of pertinent groups of students (i.e., special education and English
language learners) so that they are able to achieve at high consistent rates.

c) Teachers use CCLS appropriately aligned lesson plans that promote higher-order thinking skiils in all
groups of students and deveiop analytical, evaluative and refiective skiils across content areas by
providing supports and extensions necessary for student achievement.

| a) Teachers formally participate in grade-level or other meetings to coilaboratively create and examine

coherent CCLS-appropriately aligned curricuium unit plans across their grade/subject.

b) Teachers use appropriately aiigned CCLS pacing calendars and unit plans across alil grades, content
areas and classes that expose students to a progression of sequenced compiex materials.

c) Teachers use CCLS-appropriately aligned lesson pians that promote higher-order thinking skills and

| help students analyze information.

Bevelaping

a) Teachers formally partlclpate in grade-ievel or other meeting opportunltles to discuss unit plans acrc;s?-‘

their grade/subject areas.
b) Teachers use unit plans in classes that expose students to materials aligned to their grade.

| ¢) Teachers use lesson plans that are aligned to standards and appropriate for the grade and subject.

F O theffactive

a) Teachers meet Informally and/or have no systems or protocols for working on unit plans.

b) Teachers use grade/subject materials that are not aligned to unit pians or pacing calendars.

c) Teachers do not consistently use lesson plans to instruct students that are aligned to the standards or
appropriately addresses the grade and subject.

Please indicate the evidence used to
determine the rating.
Gheak all that apply.

Classroom Observations — # Visited:
Interviews with Students — #:
Interviews with Support Staff - #:
Interviews with Teachers — #
Interviews with Parents/Guardians — #:
Other:

[[] bocuments Reviewed:

r__

iftl the SOP ratigg is Effeelxlve, Developing or Ineffectlve, please provide a response inithe areas below.

‘Actlons In this area to be taken to
improve the.identifled subgroup(s)
student performance levels.

Use of CCLS Lesson and Unit Templates

Teachers involved in grade level and district grade level meetings
Implementation of new math series

Use of Engage NY

| Describe the district resouraes to be
used to Implement the actions in
this area to improve the identified
subgroup(s) student performance
levels.

=

Director of Curriculum and Instruction
Teacher Curriculum Leaders

Director Of Special Education

OCM BOCES

Technology Committee

Describe the professional
development activities planned to
support the implementation of the
actions In this area.

BOCES Workshops

Professional development is embedded into faculty meetings
Professional development Fridays

Superintendent’s Day

Training provided by McGraw Hill for MyMath and WONDERS

Staff participate in workshops provided by Teacher Center and NYSUT
Weekly and monthly newsletters --- curriculum based information




| statement of Practice 3.4:
Rafing

The sahool leader and teachers ensure that teacher.collaboration withinand acrass grades and subjects exists to enable students to
|have aceess to airobust curriculum that incorporates the arts, technology and other.enrichment opportunities.

Highly Effective

a) The school has a cuiture where ail teachers work in partnerships within and across grades and subjects
verticaily and horizontally on a regular basis targeting student deveiopment, what is taught and why it is
taught.

b) The school leader and teachers ensure that students are exposed to a rich CCLS-appropriately aligned
academic curricuium that enabies them to deveiop and demonstrate high cognitive abiiities/competency

in discovering, creating and communicating information using the arts, technology and other enrichment
areas.

Effective

| technology and other enrichment areas.

a) The school leader and staff create opportunities for ali teachers to work in partnerships within and

across grades and subjects vertically and horizontally on a regular basis targeting what Is taught and why
it is taught. !
b) The school leader and teachers ensure that students are exposed to a standards-based aligned
curriculum that enables students to discover, create and communicate Information using the arts,

Develaping

| b) The school leader has not ensured that students’ exposure to the arts and technology Is aligned to the

a) The school leader creates opportunities for specific teams of teachers to work horizontally across
grades or subjects on a regular basis.

implemented academic curriculum, which limits how students fully benefit from using the arts,
technology and other enrichment areas.

O Ineffactive

a) Formal opportunities for teachers to meet across grades or subjects to plan and discuss strategies do
not exist.

b) The school leader has not taken measures to ensure that students are exposed to the arts, technology
and other enrichment areas.

X1 classroom Observations - # Visited: _____ { "] Documents Reviewed: ~ |
Please indicate the evidence usedto | []interviews with Students — #: _____ [ i |
determine the rating, [ interviews with Support Staff —#:
Gheck all that apply. [ interviews with Teachers — #: E— B a
] interviews with Parents/Guardians — #: ] -
X other: ] __ -
If the SOP rating/is Effective, Developing or. Ineffective, please provide a response in the areas below.
' Librarian and Computer Co-Teaching
Co-Teaching in Middle Schoo!
Actlons in this area to beitakenito Inclusion with Special Education Classes
Improve the identifled subgroup(s) ELA and Math collaboration with PreK-2 staff and Grades 3-5 staff
student performance levels. Teachers meet on regular basis to discuss curriculum and teaching strategies
Art and MST co-teach
ik | District-wide collaboration by grade level - 1
Desaribe the district resourees'tobe | Director of Curriculum and Instruction
ysed to/implement the actions In Teacher Curriculum Leaders
this area to improve the |dentified Director Of Special Education
subgroup(s) student performance OCM BOCES
levels. Technology Committee
e —— e —— e r—— ——— _.I
BOCES Workshops |
0 GG (Tt Professional development is embedded into faculty meetings
development activities planned to fessional development Fridavs
support the implementation of the :ro essiona , P v
3 uperintendent’s Day
A B, Training provided by McGraw Hill for MyMath and WONDERS -
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The school leader and teachers develap a data-driven culture basedon'student needs, assessments and|analysls, which leads/to

| a) The school leader cultivates exemplary practices and models the collectlon and use of timely data

| {formative and summative assessments Including screening, interim measures and progress monitoring)
| to assess school-wide effectiveness, identify student needs, and promote high levels of student learning

b) The school leader and teachers actively develop multiple points of assessments for students that
Immerse school teams in an In-depth analysis of assessment results and lead to the adaptation of

c) The school leader and teachers collaboratively analyze collected data, leading to the deveiopment of
comprehensive instructional plans for groups of students that capture current levels of student
achlevement, map out a clear and timely path for progress and growth, and engage students as active

a) The school leader collects timely data (f;fr_néii\_l_e_ and summative assessments l'ri't:ﬁfd_h_'l_g_sér_eenlng,

interim measures and progress monitoring) and shares it with teachers and instructional staff so they can |

assess school effectiveness, identify student needs, and promote high levels of student learning and
b) The schoo! leader and teachers use assessment tools to Identify patterns of student learning that lead

c) The school ieader and teachers analyze collected data, leading to the development of instructional
plans for groups of students that capture current levels of student achievement and map out a clear and

a) The school leader reviews limited data and informs teachers and instructional staff of student 7

| b) The school leader and teachers use summative assessments to identify patterns of student learning

c) The school leader and teachers’ analysis of data leads to an adaptation of instructional plans based on
the performance of specific students, which causes a misalignment of instruction for other students.

a) The schoo! leader does not use data as a mechanism to assess student achlevement levels.
b) The school leader and teachers do not utilize assessment tools as a vehicle to identify patterns of

¢) The school leader and teachers struggle with the use of data, which impedes their ability to inform the

Statement of Practlce 3.5:
Rating
strategic actlon-planning hat_[rlfci_ngs Instruetion and results In greater student achlevement outaomes.
and success.
O Highly Effective
instruction that is empirically/evidence based.
- | participants In their own learning.
success.
O ' e
to the adaptation of instruction.
| timely path for progress and growth.
| achievement levels.
& evelaping and inform Instruction.
O tneffective | student learning.
development of Instructional plans for students.

Please Indlcate the evidenae used to
determlne the rating.
Gheck all that apply.

] Classroom Observations - #Vsnted
] interviews with Students — #:

[ interviews with Support Staff — #:

] interviews with Teachers — #

[ interviews with Parents/Guardians - #:
X other:

L] Documents Reviewed:

o i
|
|
|
|
|

[ If the SOP rating Is Effective, Developing or Ineffective, please provide a response in the areas below.

Actlons In this area to be takento
Improve the identified subgroup(s)
student performance levels.

School district as a whole is improving in collecting and distributing available data to staff

Teachers have been given all available data to date

Building principal and school psychologist collaborating on providing staff with data: Reading — DIBELS,
DAZE, DORF, STAR and AR results

RtIM Data

Desaribe the district resources to be
used to implement the actions in
this area to Improve the Identified
subgroup(s) student performance
levels.

Director of Curriculum and Instruction
Teacher Curriculum Leaders

Director Of Speclal Education

OCM BOCES

Technology Committee

RtiM

Describe the professional
development activities planned to
support the Implementation of the
actions in this area.

BOCES Workshops

Professional development is embedded into facuity meetings

Professional development Fridays

Superintendent’s Day

Training provided by McGraw Hill for MyMath and WONDERS on proper use of Technology Assessment
plece of program
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Rating ‘Statement of Practice 4.2: Teachersius ﬂnsﬁhet_ibﬁal-pra&lces and strategies organized around annual,unit and dallyilesson|plans to |
~= || meet established student goals and|promote high levels of student.engagement and Inquiry.
; a) Teachers have a transparent, targeted plan that is informed by data (summative, interim, attendance,
IEPs, NYSESLAT, etc.), grade-level and school-wide goals for all groups of students.
b) Teachers use Instructional practices and strategles that are aligned to plans and inciude
0 Highly Effective accommodations for groups of students with disabiiities and linguistic needs of English language
ok e learners/iimited English proficient students to provide timely and appropriate instructional interventions
. and extensions for all students.
i | ¢) Teachers create short- and long-term goals based on data with learning trajectories for groups of
| | students based on identified and timely needs that lead to student involvement in their own learning.
| a) Teachers have a plan that is informed by data (summative, interim, attendance, IEPs, NYSESLAT, etc.)
and grade-level goals for all groups of students.
‘ b) Teachers use instructional practices and strategies that are aligned to plans and include
57 & . accommodations for groups of students with disabilities and linguistic needs of English language
‘ = Effectiye learners/limited English proficient students and provide instructional interventions to students that lead
to inquiry and engagement.
c) Teachers create short- and long-term goals for groups of students based on grade-level benchmarks
and leads to student involvement in their own learning.
'_ a) Teachers have a plan and are learning how to align it to class data.
| b) Teachers use Instructional practices and strategies that are aligned to plans and provide instructional
O Daveloging interventions to students.
c) Teachers' established goals for groups of students are static and do not consider students’ short- or
i long-term progress. . ’ = A) L WO
a) Teachers do not have plans that are based on data.
0O Ineffective b) Teachers use instructional practices and strategies that are neither aligned to a plan nor provide
AT Instructional interventions to students.
c) Teachers have not established short or long-term goals for groups of students.

Please Indicate the evidence used to
determine the rating.
Check all that apply.

Classroom Observations — # Visited: Documents Reviewed:
Interviews with Students — #:

Interviews with Support Staff — #:
interviews with Teachers — #: .
interviews with Parents/Guardians — #: |

Other:

XOI0OE4

P_l'f_the SOp! ratinﬁ; Effective, D

eveloping or Ineffective, please provide a response In the areas below.

Actions In this area to be taken to
improve the Identified subgroup(s)
student performance levels,

Review of Lesson and Unit Plans Learning Centers PreK-8
New Math and ELA Assessments Special Education Inclusion
Teacher/staff provided building principal two goals for the school year

Differentiation of Instruction

Reading with reading leve! component

Afterschool Program

Describe the district resourees to be
used to implement the actions in
this area to/improve the identified
subgroup(s) student performance
levels,

Director of Curriculum and instruction
Teacher Curriculum Leaders

Director Of Special Education

OCM BOCES

Technology Committee

Buliding and district-wide grade levei meetings

Deseribe the professional
development activitles planned to
suppatt the implementation of the
actionsin this area.

BOCES Workshops

Professional development is embedded into faculty meetings
Professional development Fridays

Superintendent’s Day

Training provided by McGraw Hill for MyMath and WONDERS
Staff participate in workshops provided by Teacher Center and NYSUT [
School district providing Reading Inventory Training

Summer school

Afterschool Program

12



Raiting Statement of Practica 4.3: Teachers provide coherent, appropriately allgned Common Core Leaming Standards|(CCLS)-based
Instruction that leads to multiple points of agcess for.all students to achleve targetedgoals.
| a) Teachers use instructional practices that are systematic and explicit, based on sequential lesson plans
¢y o1 | appropriately aligned to CCLS curriculum maps to instruct students, leading to high levels of
O Highly Bffective | achievement.
b) Teachers use data and multiple strategies to provide students with a wide variety of ways to engage in
| learning so that the students can achleve their targeted goals.
|| a) Teachers use instructional practices appropriately aligned to CCLS curriculum maps to instruct
= m ve | students, leading to student achievement.
s b) Teachers provide students with a wide varlety of ways to engage in learning that enable students to
| achieve their targeted goals. == 'k ) s
| a) Teachers use instructional practices that are aligned to standards but do not lead to increased student
A achievement.
O Revelaping | b) Teachers provide generic Instruction to students that limit the ways in which students are able to
| access learning and achieve goals.
e | a) Teacher instruction Is incoherent and not based on any lesson plans.
O Ineffactive b) Teachers’ instruction is not purposeful or adaptive.

Please Indieate the evidence used to
determine the rating.
Gheck all that opply.

Classroom Observations — # Visited: Documents Reviewed:
[ ] Interviews with Students — #: ]
[ ] Interviews with Support Staff — &: _ _ 1

(] tnterviews with Teachers - #: T T i 7
[_] interviews with Parents/Guardians — #: T T ]

Other:

| if the SOP rating is Effective, Developing or. Ineffective, please provide a response in the areasibelow.

Actlons In'this area to/be taken to
improve the Identified subgroup(s)
student performance levels.

Implementation of new math curriculum
Adapt/adopt NYS ELA Modules
Shift in Special Education and Reading staff

L

Describe the distriat resouraes to be
used to implement the actions in
this areaito improve the Identifled
subgroup(s) student performance
levels.

Students have access to ipads and mobile netbooks

Students have access to various educational apps

Students have access to their grades and homework assignments
Director of Curriculum and Instruction

Teacher Curriculum Leaders

Director Of Special Education

OCM BOCES

Technology Committee

Describe the professional
development activities plannedito
support the implementation|of the
actionsin this area.

BOCES Workshops

Professional development is embedded into faculty meetings
Professional development Fridays

Superintendent’s Day

Training provided by McGraw Hill for MyMath and WONDERS

Staff participate in workshops provided by Teacher Center and NYSUT

13



Ratlhg

Statementof Practice 4.4: Teachers create a safe environment that Is/responsive to students’ varled experlences, tailored to the
strengths andineeds of all students, and leadsto high leveis of student engagement and Inquiry.

Highly Effective

l

| of behaviors by using behavioral expectations that are explicitly taught.
| b) Teachers across the school use strategies that acknowledge diverse groups of students, provide access

a) Teachers and students create environments by which students are citizens of their class and there Is a
common understanding of how one Is treated, treats others and contributes to positive reinforcements

to learning and social opportunities, and encourage students to have a voice in their educational
experience.

c) Teachers and students stimulate deep levels of thinking and questioning through the use of
instructional materials that contain high levels of text and content complexity.

Fffective

| b) Teachers use strategies that are sensitive to diverse groups of students and their needs, which provide
| access to learning and social opportunities.

| contain high levels of text and content complexity.

a) Teachers create environments by which there is a common understanding and recognition of
acceptable and safe behaviors by using behavioral expectations that are explicitly taught.

c) Teachers stimulate student thinking by asking questions that relate to instructional materials that

Develaping

| a) Teachers put forth a plan for acceptable student behaviors that is inconsistently recognized by

students.
b) Some teachers provide opportunities to acknowledge diverse groups of students.

c) Teachers ask questions that relate to generic instructional materials and foster a compliant classroom
environment.

Ineffective

| €) Teachers ask lower-order thinking guestions that do not garner student engagement.

a) Teachers do not have an established set of e expemtions for student behavior.
b) Teachers’ strategies are not sensitive to students’ needs and limit learning and social opportunities.

Please Indlcate the evidenae usedto
determine the rating.
Gheck all that apply.

[ Classroom Observations — # Visited:

[ interviews with Students — #:

[T interviews with Support Staff - #:

[T interviews with Teachers — #:

[] interviews with Parents/Guardians — #:

& Other:

[ ] oocuments Reviewed:
|

———

LL.g | |

lf the SOP rating s Effective, Developing or. Ineffective, please provide a response In the areas below.

Actlons inithls area tolbe taken to
Improve the {dentified'subgroup(s)
student performance levels.

Classroom vislits and observations

Guest Speakers from community and surrounding area

Enrichment Programs: Merry-Go-Round Presentations and Gramiich Science Workshops
Visits from Councli of Chiefs

Fieid Trips, Coliege Trips, MOST Trip

Afterschool Program

Summer Programs

21" Century Grant

support the implementation of the
actions In this area.

Director of Curricuium and instruction

Desaribe the district resourcestobe | Teacher Curriculum Leaders

used to implement the actions in Director Of Special Education

this area to improve the identified OCM BOCES

subgroup(s) student performance Technology Committee

levels. Counclil of Chiefs |
Clan Mothers !

A — — 2 — {

BOCES Workshops

g::::’:::::&mwf:z:’:;:ann R Professional development is embedded into faculty meetings

Professional development Fridays
Superintendent’s Day
Educational Share with the Onondaga Nation
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) | Statementof Practice 4.5:
Rating

Teachers use avarlety of data sources including screening, Interim measures and progress monitoring to inform/lesson planning,
develop explicit teacher. plans and foster student particjpation inithelr. own|learning process.

Highly Effective

| ¢) Teachers provide frequent and relevant feedback to students based on the analysis of timely data, and
| students draw on the feedback so that they can refiect, adjust and assess their own progress.

a) Teachers use summative and formative assessments inciuding screening, progress monitoring, interim
measures and outcome assessments to develop highly dynamic and responsive plans, based on students’
strengths and needs.

b) Teachers use a wide variety of relevant data sources to create robust lesson plans that account for
student grouping and to determine the appropriate intensity and duration of instruction.

Effeative

Il a) Teachers utllize data sources and analyze the Information provided from such sources to inform

| students with their next steps.

Instructional decision-making, including student grouping and Instructional strategies.

b) Teachers use targeted plans to adjust student grouping and instructional strategles based on data for
most students.

c) Teachers provide frequent feedback to students based on the analysis of timely data and provide

Pavaldpihg

| a) Teachers utilize data sources to Inform instructional decision-making.

| ¢) Teachers provide data-based feedback to students.

b) Teachers have action plans for adjusting student groupings, but the plans lack specificity and do not
provide targeted intervention for students requiring additional support.

Inefiactive

| ¢) Teachers do not use data to provide feedback to students, which makes the feedback inadequate. |

a) Teachers do not use assessments to inform Instructional decision-making.
b) Teachers do not use their action plans for grouping and adjusting their instruction, or they do not have
action plans.

Please Ind|cate the evidence used to
determine therating.
Gheck all that apply.

X]

=
=

Classroom Observations — # Visited:
Interviews with Students — #:
Interviews with Support Staff — #:
Interviews with Teachers ~ #:
Interviews with Parents/Guardians — #:
Other:

L] Documents Reviewed:

I the SOP rating is Effective, Developing or, Ineffective, please provide a response in the areas below.

Actlons In this area tobe taken'to
improve the |dentifiad subgroup(s)
student performance levels.

PreK and Kindergarten Screening
DIBEL, DAZE, STAR, DORF, AR Reports
Running Records State Assessments
SRI: Scholastic Reading Inventory :
ELP: Early Literacy Profile I
RtIM

Desaribe the district resouraes to be
used to implement the actions in
this areaito improve the Identified
subgroup(s} student performance
levels,

Students have access to ipads and mobile netbooks
Director of Curriculum and instruction

Teacher Curriculum Leaders

Director Of Special Education

OCM BOCES

Technology Committee

Schooi Psychologist

Summer School

Describe the professional
development activities planned to
support the implementation of the
actlonsiin this area.

BOCES Workshops |
Professional development is embedded into faculty meetings

Professional development Fridays

Superintendent’s Day

Training provided by McGraw Hill for MyMath and WONDERS

Staff participate in workshops provided by Teacher Center and NYSUT

Summer Curriculum work
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| a)A dellbeestem has been established that allows each child to be well known by a dlgnate
|| adult who coordinates social and emotional developmental health needs in a system that positively
reinforces academic success for all students.

K Highly Effective | b) There is a strategic and comprehensive system for referral and support for ali students that effectively

| addresses barriers to social and emotional developmental heaith and academic success.
| ¢) The school strategically uses data to identify areas of need and leverages internal or external resources
| and cultivates partnerships that strongly Impact the social and emotional developmental health of
| students.
a) A system has been established that allows each child to be known by a designated adult who
coordinates social and emotional developmental heaith needs.
O Effective : b) There Is a system for referral and support for ali students that addresses barriers to social and
| emotional developmental health and academic needs.
| c) The school uses data to identify areas of need and cultivates partnerships that impact student social
| and emotional developmental health.
| a) The school is developing a system to address the social and emotional developmental health needs of
| students.
0 Deyeloplog | b) The school Is developing a system of referral and support that addresses the social and emotional
e | developmental health and academic success of students.
c) The school use of data identifies surface areas of need connected to the social and emotional
| developmental health of students.
a) The school does not have a system to coordinate the soclal and emotional developmental health
needs of students.
O \Ineffactive | b) The school does not have a system of referral and support, or the system in place is Ineffective.
c) The school does not use data to identify student areas of need connected to social and emotional
| developmental health.

] classroom Observations - # Visited: ] Documents Reviewed: i
Please Indlcate the evidenceiused to | [] Interviews with Students— #:
determibe therating. ] interviews with Support Staff —#: [
Gheck all that apgly. [] interviews with Teachers — #: '

D Interviews with Parents/Guardians — #:

[] other:

If the SOP rating |s Effective, Developing or/Ineffective, please provide a response in the areas below.
Agtions In this areatobe takentol
Improve the identified subgroup(s)
student performanee levels.

School Psycholbgist_

Desaribe the district resources to be .
Social Worker

used to Implement the actions In

; Onondaga Nation Dietitian
thisareaito lmpro_ve-the |dentified School District Food Service Coordinator
subgroup(s) student performance

evels Onondaga nation Counseling Center and Child Pratection
3 Onondaga Natlon Family Health Center and Clinic

| Onondaga Nation Council of Chiefs

+ L

Describe the professional
development activities planned to
support the implementation of the
agtions In this area.
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Iflll.

| a) Ali school constituents can articulate a shared understanding of skills and behaviors that demonstrate
| social and emotional developmental health and how those behaviors are linked and lead to academic
success.
b) There is a rigorous and coherent curriculum/program in place that teaches, supports and measures
X Highly Effective | social and emotional developmental health for students that results in all students demonstrating these

prlz e F e skills and articulating a sense of belonging and ownership in the school community.
c) There Is a deliberate professional development plan that builds aduit capacity to facilitate learning
experiences and to support soclal and emotional developmental health for all students, resuiting in a
safe and healthy environment that Is conducive to learning across the school community and impacts
student academic success. ==
a) All school constituents can articulate the skills and behaviors that demonstrate social and emotional
developmental health and lead to academic success.
b) There Is a curriculum/program in place that teaches, supports and measures social and emotional
O Effective developmental health for students that results in a significant number of students demonstrating these |
| skills. lf
c) There Is professional development in piace that bulids adult capacity in supporting students’ social and |
| emotional developmental health that resuits in a safe, respectful learning community. |
a) The school Is developing an understanding of the skills and behaviors connected to social and
emotional developmental health and how those behaviors are linked to academic success.
b) The school is developing a curriculum/program to teach, support, and measure social and emotional |
| Develaping | developmental health for students, or there Is a curriculum in place that is not clearly aligned to defined |
outcomes.
c) The school is developing supports to bulid adult capacity in terms of supporting students’ social and
| emotional developmental health. i
|| a) The school has not identified skills and behaviors connected to social and emotional developmental
health.

i b) The school does not have a curriculum or program in place to support social and emotional

O lostfective developmental health.
¢) The school does not provide professional development to support staff and faculty In supporting the
soclal and emotional developmental health of students.
Classroom Observations — # Visited: ] Documents Reviewed:
Interviews with Students — #:
Interviews with Support Staff - #:
Interviews with Teachers - #:
Interviews with Parents/Guardians — #:
Other: T
If the SOP rating is Effective, Developing or Ineffective, please provide a response in the areas below.
Actlons In this area to/be taken to
improve the identified subgroup(s)
student performance levels.

e

Please indlcate the evidence usedito
determine therating.
Gheck alf that apply.

10000

Building reading: Teaching Children To Care, with discussions occurring at faculty meetings ]

Onondaga Nation Council of Chiefs [

|Desaribe the district resources to be | Onondaga Nation Clan Mothers |

used to implement the aetlons in District Food Service Coordinator i

this area to improve the identifted Onondaga Nation Health Center and Clinic

subgroup(s) student performance Cultural and Language classes PreK-8 support community views on wellness

levels. Grades 5-8 receive Health class each school year

School Nurse provides mini health seminars for grades 6-8

DASA and Right To Know Training ‘
|
|

Deseribe the professional
development actlvities planned to
support the Implementation of the
actlons In this area,
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|| b) Across the school community, teachers articulate their investment in the school vision and how they
| have a voice in decisions that impact the school environment and student learning.

| c) Across the school community, parents are able to express how their children have demonstrated

|| growth as a result of the school's social and emotional developmental health support and how this

VGO

CRSTUGEREL O TS s 2o e et
a) Across the school community, students are able to express that they feel safe, supported in their social
and emotional developmental health growth, and have a voice in decisions that impact their lives as
students {as developmentally appropriate).

support Is tied to the school’s vision and students’ needs.

[Effective

|| a) Across the school community, students express that they feel safe and supported in their social and
'| emotional developmental health growth.

/| b} Across the school community, teachers are able to articulate the school vision and how it is connected

| the soclal and emational developmental health of their chiidren and how this support is tied to the
| school’s vision.

to student soclal and emotional developmental health and the role teachers play in achieving that vision.
c) Across the school community, parents are able to express the work the school does that is linked to

| b) Among teachers, there is uncertainty regarding their role in supporting students’ social and emotional
| developmental health, and how it ties into the school vision or the limited awareness of the vision

a) Students express that the school supports their social and emotional developmental health, but they |
do not consistently feel safe—or students express that they feel safe but are unaware of where to turn
for social and emotional supports.

hinders teachers from making meaningful connections to student support.

c) Parents are able to express how the school provides levels of soclal and emotional deveiopmental
health supports to students, but there isn't a clear understanding of how the support connects to the
school’s vision.

O ineffective

| c) Parents are unable to express the school vision connected to social and emotional developmental

a) Students express that they do not feel safe and supported In their school community.
b) Teachers are unable to articulate the school’s vision connected to social and emotional developmental
health and/or do not express thelr role in supporting students.

health and/or express that they do not feel their children are supported.

Please Indlcate the evidence usedto | [] Interviews with Students - #:

determinethe rating. | | Interviews with Support Staff — #:

Check all that apply. [ ] Interviews with Teachers — #: N
[] interviews with Parents/Guardians — #: 11
(] Other: ; — |

Classroom Observations — # Visited: L] bocuments Reviewed:

if the SOP rating s Effective, Developing or Ineffective, please provide a response in the areas below. |

Actions In this area tojbe taken to
Imprave the|ldentified subgroup(s)
student performance levels,

Desaribe the distriGt resources to be
used to Implement the actions in
this area to Improve the Identified
subgroup(s) student performance
levels,

Onondaga Nation provides security for school both in the building and patrols school grounds
Nation patrols shadows school busses on a regular basis

School is an open campus for families to volunteer, visit and support students and staff
Onondaga Nation Council of Chiefs

Single entry point

Sign in and out procedure

" Describe the professional
development actlvities planned to
support the Implementation of the
aetlons In this area.

Educational Share between School and Community

|
| |

18



X Highly Effsctive

| Incentivize teachers’ use of a wide variety of data to address students’ social and emotional

| socially successful,

18

a) The school leader and studenupport staff work colla

developmental health needs that align to academic and social success.
b} The school leader provides time and space for teachers to work with other staff members so that a
comprehensive action plan is developed and implemented, so students can become academically and

| to use data to address students’ social and emotional developmental health needs that align to academic

a) The school leader and student support staff work with teachers to deve'lc;;_: _ah_ur'u_:lérstanding ofhow |

O Effective and saclal success.
b) The school leader and student support staff expect staff members to use data to effectively address
student needs. S,
| a) The school leader encourages specific teachers to use data to address students’ social and emotional
O |Bevslaplng | developmental health needs.
| b} The school leader is developing support systems to address the staff’s ability to meet student needs.
|| a) The school leader has not prioritized the need for systems that address how teachers and other staff
O l_m_ﬂd_(_.i_lﬁ | use data to address students’ social and emotional developmental health needs.
b) The school has no specific plan to support staff efforts to address student needs.
[ | Classraom Observations - # Visited: '] Documents Reviewed:
Please indicate the evidence usedto | [ ] Interviews with Students ~ #: l
determine the rating. [ ] interviews with Support Staff —#: O 1
Gheck ol that apply. [ ] Interviews with Teachers — #: T _1

[ ] Interviews with Parents/Guardians — #: _!
Other: ) T -

If the SOP rating is Effective, Developing or Ineffective, please provide a response in the areas below.

Agtions In this areajto be taken o
improve the identifled subgroup(s)
studant performance levels.

Desarlbe the district resources to be
used to Implement the actions In
this area to Improve the identified
subgroup(s) student performance
levels.

Onondaga Nation Council of Chiefs

School Psychologist

Onondaga Nation Child Protection Services |
Onondaga Nation Clan Mothers |
Onondaga Nation Health Center and Clinic |
Fitness Gram '
Morning/Before School Physical Activity Time

Deserlbe the professional
development agtivities planned to
support the Implementation of the
actlons In this area.
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| Stahh;ent of Praqti’ue 6.2;

The school atmosphere|is welcoming and fosters a fcellng of balongmg and trust, which encourages famllles to freely and'frequently l
| engage with the schoa), Ieadln_g:l:o Inareased student sucaess.

Highly Effective

| collaboratively designs an open-door policy to ensure appropriate access to school leaders and staff.

| b) The school community proactively cultivates trusting and respectful relationships with diverse families
| and community stakeholders.

| c) The school provides support to families by creating diverse and meaningful opportunities for

|| development.

a) The school Is a welcoming space aﬁd Is responsive to famiiies and community members and

volunteering and engaging with the school using multiple points of entry focused on student learning and

Effactive

| a) The school is a welcoming space and is responsive to families and community members and designs an

| c) The school offers families opportunities for volunteering and engaging with the school focused on

open-door policy to ensure appropriate access to school leaders and staff.
b} The school community espouses a trusting and respectful relationship with diverse familles and
community stakeholders.

student learning and development.

Dbaveloplog

a) The school welcomes families and provldes opportunities to engage with staff during select times
throughout the year.

b) The school community encourages relationships with families and community stakehoiders who are
consistently visible/vocal at the school or whose children are in immediate need. !
c) The school delegates promoting volunteer opportunities to the parent association or other involved
families attheschoot,.

O Ineffactive

a) The schaol s welcoming to parents who can access Engllsh and parents who Initiate the relationship.
b) The school community does not prioritize relationships with families or the community.
c) There are no efforts made to promote volunteers opportunities.

Please Indicate the evidence used to
determine the rating.
Check allithot apply,

I:] Classroom Observations — # Visited: Documents Reviewed:
] interviews with Students — #: |
[ Interviews with Support Staff — #:

[ interviews with Teachers — #: S |
[T Interviews with Parents/Guardians — #: !
[ other:

| If the SOP. rating s Effective, Developing or Ineffective, please provide a response in the areas below.

Actlons In this area to be taken to
improve the identifled subgroup(s)
student performaneeilevels.

Desaribe the distrlet resourees tobe
used to Implement the actions In
this area to imprave the identifled
subgroup(s) student performance
levels.

Harvest and Spring Dinners
Yearly Community Give Project

Parent Volunteers

Administration and Onondaga Nation Council of Chiefs meetings
Collaboration with School Language Teachers and Nation Language Teachers
Educational Share

Describe the professional
development activities planned to
support the implementation of the
actlons In this area.
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Rating

Statament of Pract!ce 6.3:
The school engages In effective planning and/reciprocal cammunication with family and cammunity/stakehelders so that students’
strength and needs are identifled and used to augment learning.

Highly Effective

| culture held by families and community members and provides a space to celebrate the diversity.
| b) The school staff provides opportunities for purposeful, strategic and authentic dialogue about schoo!

a) The school staff respects, acknowledges, and validates the diversity of the existing knowledge and

achievement, development and improvement In all pertinent languages so that all parents can
participate in the dialogue.

c) The school staff regularly communicates and solicits family feedback concerning student achievement,
needs, issues and concerns using muitiple, interactive communication paths in all pertinent languages so
that student achievement is increased.

Effective

| b) The school staff communicates about school issues and concerns in all languages so that ali parents

| using multiple tools In all pertinent languages so that student achievement is increased.

a) The school staff respects and ackno&lédées the diversity of the existing knowledge and culture held b\_/
families and community members.

are aware of the communication.
c) The school staff regularly communicates with families concerning student achievement information

Beuelaping

| a) The school staff is aware of the diverse cuiture and is developing a plan to cultivate an understandlng
| b} The schoo! staff sends communications out to families and provides translations upon request.

|| conferences and provides translations upon request.

of the diversity and needs of the community.

¢) The school disseminates information to families about students during scheduled parent-teacher

O

Ineffactive

| a) The school staff has not made efforts toward recognizing all cultural groups that makeup their |

| b) The school staff communicates with families without considering transiation needs.
| c) The school sends summative student information to families at the end of the year and does not
| consider translation needs.

community.

Please indlcate the evidence used to
determine the rating.
Gheck all that apply.

U] classroom Observations - # Visited: Documents Reviewed:
] interviews with Students - &:
7] interviews with Support Staff — #:

] interviews with Teachers — #

] interviews with Parents/Guardians - #:

1 other:

| If the SOP rating s Effective, Developing or Ineffective, please provide a response in the areas below.

" Actions In this area to/be t taken to
improve the ldentlfled subgroup(s)
student performange levels.

Desaribe the district resources tobe
used to implement the actionsiin
this area to improve the Identified
subgroup(s) student performance
levels.

»-We_e_kly flyers sent home by staff and administration

Yearly calendar developed specifically for Onondaga Natlon School

Middle School Monthly Newsletter '
School submits articles and pictures to District and Nation Newsletters

Open House [
Parent-Teacher Meetings

Parent-Teacher-Student (PTS) meetings |
Electronic Communication Sign |
Afterschool Program '

| Describe the professional
development activities planned'to
support the implementation of the
actions In this area.
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Statemant of Practice 6,4:
Rating

The entire school community partners with famllies and aommunity agencies to promate and provlde professlonalidevelopment
across all areas (academiciand sodl2} and emotignal developmental health).to support student suceess.

Highly Effective

| a) The school builds partnerships and creates opportunities that link and engage all families with the

| healthy partnerships with families and community organizations that Is linked to student needs.

community to support student learning and growth.
b) The school provides professional deveiopment for ali school staff on how to actively seek and sustain

Effective

|| sustain heaithy partnerships with families and community organizations that is linked to student needs.

a) The school makes connections between families and the community to support student learning and
growth.

b) The school provides professional development for targeted school staff on how to actively seek and

Revelaping

: a) The school shares information with families regarding community resources.
b) The professional development for targeted school staff is inclusive of information on how staff can

seek partnerships with families.

O nsfiective

| a) The schoo! does not have partnerships that link familles with the community and does not share

community resources to support student learning.
b) The school does not provide professional develapment for staff concerning developing partnerships
with families and/or the communlity.

Please indicate the evldence used to
determine the rating,
Gheck all that apply.

I:| Ciassroom Observations — # Visited:
[ interviews with Students — #:

[ interviews with Support Staff - #:

[ interviews with Teachers — &: |
I:] Interviews with Parents/Guardians — #:
[] other:

[ bocuments Reviewed:

If the SOP rating is Effective, Peveloping or Ineffective, please provide a response In the areas below.

Agtlons in this areaito be taken to
Improve the Identifled subgroup(s)
student performanae levels.

Describe the distriet resourees tobe
used'to/Implement the actlonsIn
this area to improve the identifled
subgroup(s) student performance
levels.

Onondaga nation Child Protection Services
Onondaga Nation Health Center and Clinic
Onondaga Nation Healing Center

Vera House collaboration with the school
School Psychologist

School Social Worker

Collaboration with SUNY Cortland Physical Education and Recreation Departments

Desaribe the professional
development activities planned to
support the Implementation of the

actions in this area.
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Statement of Practice 6.5:
Rating

The entire school shares data In a way.that empewers and encaurages fam|lies to use/andjunderstand data to promate djalogue
| betwaen parents, students, and schaol constituents aentered on student learning and suagess.

Highly Effactive

| a) The school community provides a wide range of learning opportunities for families and community
| members to elevate their understanding of student and schooli data.

b) The entire school community shares data in a way in which families can understand student learning

| needs and successes so that they can proactively advocate and partner with the school around student
| support and sustainability.

Effective

a) The school community provides a wide range of learning opportunities for families to elevate their

| understanding of student data.

b) The school community shares data in a way in which families can understand student learning needs

| and successes and are encouraged to advocate around student support and sustainability.

Develaping

their student data.

b) The school community shares data and families can access it to understand student learning needs
and successes.

O Ineffective

a) The school community provides learning opportunities for families who actively seek to understand

| a) The school community does not provide learning opportunities for families to understand student

data.
b) The school community shares data in a way that limits the way in which families understand student

| learning and needs.

Please indlcate the evidence used to
determine the rating.
Gheck all that apply,

Ciassroom Observations — # Visited:

[C] bocuments Reviewed:
interviews with Students - #: '

interviews with Support Staff — #: r> -
Interviews with Teachers — #: };

I (0 I

interviews with Parents/Guardians — #:

Other: B

If the SOP rating js Effective, Developing or Ineffective, please provide a response in the areas below.

Agtlons In this area:to be taken to
improve the Identifled subgroug(s)
student performangelevels.

Area entire district and school is working to improve:
e  Providing parents more informative report/progress cards
e  Providing parents with child’s state assessment scores
e  Providing parents with access via internet to student’s grades and homework
e  Providing parents through Open Hause, P-T conferences and Academic Fair data on student
progress using assessments from MyMath and NYS ELA Modules

Describe the dlstrlet resourees to be
used to Implement the actions in
this area to improve the Identifled
subgroup(s) student performance
levels.

Students have access to ipads and mobile netbooks
Director of Curriculum and Instruction

Teacher Curriculum Leaders

Director Of Special Education

OCM BOCES

Technology Committee

School Psychologist

Describe the professional
development activities planned'to
support the Implementation of the
actlons In this area.

BOCES Workshops

Professional development is embedded into faculty meetings
Professional development Fridays

Superintendent’s Day

Training provided by McGraw Hill for MyMath and WONDERS

Staff participate in workshops provided by Teacher Center and NYSUT
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Deseribe the progess used to develop this plan pursvant to/GR1.00.11.

The ONS Principal and the Director of Curriculum and Instruction met with the Superintendent to first, complete the Appeal and
subsequently, when the Appeal was denied, to examine the Diagnostic Self Review and Report Template. The ONS Principal And
Director Of Curriculum and Instruction then arranged a meeting with the Assistant Superintendent of OCM BOCES for initial
guidance. in the following weeks, the ONS Principal proceeded to enter information onto the form. With an impending deadline
approaching ( 11/22/13 for publication), the Superintendent, the ONS Principal and the Director of Cumiculum and Instruction met

with another OCM BOCES advisor who has completed numerous LAPS to ensure we were proceeding in the right direction.
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and/or SOPs,

Provide any additional information that is relevant to the Loaal Assistance Plan but is not addressed in the tenets J

The district appealed the decision of having the Onondaga Nation School on the LAP School Designation List. This appeal was rejected. o
However, we believe the community should be aware of what was send to the NYS Education Department. Below is the appeal sent to the
state:

We ask that you please reconsider the designation of the Onondaga Nation School as a LAP school based on the following:

1. The Onondaga Nation School has one class per grade level with the average class size of ten (10) students in grades 3-8 with class
sizes as low as six (6) students.

2. When figuring percentages with these small numbers, one student would impact scores significantly.

3. The Onondaga Nation School missed Sofe Harbor in 2011-2012 in ELA by one (1) point, attesting to the lack of true portrayal of our
progress.

4. According to our 2011-2012 Report Card all of our Economically Disadvantaged students achieved AYP (our Native Indian students
did not make AYP, yet our entire Onondaga Nation School is Native Americans?).

5. The Onondaga Nation School student growth percentile scores in ELA and Math increased by 12.4% from 2010-2011 to 2011-2012,
demonstrating our commitment to student achlevement.

In addition there are extraordinary conditions which should be considered:

The Onondaga Nation Is only one (1) of three (3) schools in New York State that sits on Native American Territory. The Onondaga Nation
School is a unique PreK-8 school which resides on the Onondaga Nation Territory. Only Native American students can attend the school. As
the State is fully aware, the Nation contracts with the local school district to education the children. The school does not have a Title 1 status
as the Onondaga Nation does not accept federal funding in any capacity. The Nation Community understands education as seen by the State
Education Department as it relates to ELA, Math, Science and Social Studies; however, the most important value and emphasis is the
Language and Culture of the Onondagas. The Council of Chiefs has stated numerous occasions to the State and the School District that the
preservation of the cultural heritage needs to be the major focus in the school and community. With this in mind, the school’s schedule
revolves around language and culture of the Onondagas.

The school, district, and Nation acknowledge thot the children of the Onondaga Nation School need to continue to improve in all areas of
education. We continue to examine our data, we make decisions based on our data always mindful of the need for our students to be
academically proficient. We strive for their success in all areas. The values of the Onondaga Nation Community guide the decisions.

To expect that the traditions, language and culture of a people be superseded by New York State Education Department School Accountability
Status would be disrespectful of the agreement the Nation has regarding the education of their children. The children of the Nation are the
number one concern of the community and leadership. The requirements that the State Education Department have set in the LAP would
compromise the expectations the Council of Chiefs has set forward for the education of the children at the Onondaga Nation School.
Therefore, we respectfully, on behalf of the school, district, and Nation request that the Onondaga Nation School be removed from the list of
LAP School Designation.

*** The district received a letter from the State Education Department stating that our appeal has been denied.

|

25



